












 

Create dedicated committees in both the 
Senate and Assembly to review all legislation 
for their effects on the state’s economy and 
jobs.

To improve California’s ranking in the Cost 
of Doing Business category the CalChamber’s 
Action Plan recommends that California:

	 • Stop the Jobs Tax — California voters 
must protect recently enacted tax benefits, 
the elective single sales facto, net operating 
loss (NOL) carry back, and tax credit 
sharing by opposing Proposition 24 on the 
November ballot.
	 • Defend the two-thirds legislative vote 
for tax increases — California voters need 
to protect the check on overspending 
and growth of government and preserve 
the supermajority legislative vote for new 
taxes by opposing Proposition 25 on the 
November ballot. As bad as the fiscal climate 
is today, it would be far worse without it.
	 • Stop tax increases masquerading as 
“fees” — California voters need to pass 
Proposition  26 on the November ballot 
because it closes a loophole in the law that 
allows the Legislature to raise, by a majority 
vote rather than the required two-thirds 
vote, taxes on products and services by 
calling them “fees” instead of “taxes.” 
	 • Oppose punitive taxation that 
undermines economic development and 
stability of investments, such as:
	 	 	 • Undermining or limiting net 
operating loss deductions, research and 
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development credits, and the elective single 
sales factor, as contemplated by a proposed 
ballot initiative.
	 	 	 • Discriminatory taxation of 
targeted industries or groups, such as 
e-commerce, services industries or high-
income workers or investors.
	 	 	 • Imposition of a split-roll property 
tax.
	 	 	 • Repeal 20% penalty for 
understatement on corporate income tax 
returns.
	 • Increase manufacturing jobs — 
Provide a sales tax credit for investment in 
manufacturing equipment. California is one 
of only a few states that taxes manufacturers 
on job-creating investments in plants and 
equipment.
	 • Protect enterprise zones — Defend and 
strengthen these important economic and 
community development incentives.
	 • Simplify meal and rest period rules — 
Clarify meal period rules regarding timing 
of the meal period, on-duty meals, providing 
meal periods and employer liability.
	 • Adopt flexible work schedules — 
Return to a 40-hour weekly overtime rule 
to bring the state back in line with the rest 
of the nation. Create more options for 
employees who wish to work more hours 
and fewer days.
	 • Protect and expand workers’ 
compensation insurance reforms — Bolster 
historic cost-saving reforms by offsetting 
increased costs with additional changes to 
the system.
	 • Reform independent contractor 
definitions — Clarify, simplify and 
safeguard independent contractor tax 
status. Make it easier for new businesses to 
form and prosper.

To improve California’s ranking in the 
Education category the CalChamber’s Action 
Plan recommends that California:

	 • Defend the current accountability 
system — Oppose rolling back the state’s 
accountability measures and hold schools 
accountable for attaining a minimum of 
grade-level proficiency for all students and 
improve assessment systems.
	 • Define “teacher quality” as the ability 
to improve and maintain student academic 
achievement — This measure should be used 
to implement a performance pay system for 
outstanding teachers and administrators, 
and as a tool for evaluating, remediating or 
terminating school professionals who do 
not perform adequately.
	 • Maintain a long-term financial and 
policy commitment to higher education 
— California’s university and college 
systems are the envy of the world and a 
clear competitive advantage for the state. 
Investments in these institutions will 
continue to pay dividends to California’s 
economy, and should be at the top of the 
public policy and financial priorities.

To improve California’s ranking in the 
Workforce category the CalChamber’s Action 
Plan recommends that California:

	 • Align workforce and college readiness 
— Require all 11th grade students to 
take the Early Assessment Program and 
aggressively remediate students in the 12th 
grade, to reduce college and workplace 
remediation.
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Jul 14-Aug 1  	 California State Fair
Aug 2 	 2010 State Board of 
	 Equalization Sales and Tax 
	 Return Prepration Class
Aug 2-Aug 4 	 Microsoft Word 
	 Level Two Parts One - Three
Aug 3 	 Community Blood Bank’s 
	 DHS Community Blood Drive
Aug 4 	 LifeStream Blood Drive -- 
	 Desert Hot Springs
Aug 7 	 The ABC’s of Starting 
	 a Business
Aug 7 	 LifeStream Blood Drive -- 
	 Beaumont
Aug 7 	 LifeStream Blood Drive -- 
	 Twentynine Palms
Aug 9-Aug 11 	 Microsoft Excel Basic:
Aug 10 	 DHS Health Fair
Aug 12 	 4th Annual San Bernardino 
	 County Water Conference
Aug 16-Aug 22 	HERS Rater Training for DHS
Aug 16-Aug 18 	Microsoft Excel Advanced:
Aug 17 	 Tips & Tools to Starting a 
	 501(c)3 Nonprofit Organization
Aug 21 	 Guide Dogs of the Desert 
	 16th Annual Summer Fling!
Aug 23-Aug 25 	Microsoft Power Point:
Aug 24 	 Grant Writing Readiness 
	 & Preparedness
Aug 30 - Sep 1 	Microsoft Out Look:

Events for 
August 2010

Please Visit www.dhschamber.org
for the most up-to-date Calendar of Events and information on upcoming events.
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of the 100% volunteer-based “We Care” Free 
Mobile Mammography Program and President 
of Desert Women for Equality. “In late April, we 
reached our 2,000th screening, and we were so 
thrilled I bought a dozen roses for our client to 
celebrate. With the ongoing economic downturn 
and continued support from the District, I 
expect we’ll be providing free screenings for local 
women for a long time to come as we are seeing 
an increase of approximately 30 percent each 
year.”
	 A complete schedule of the remaining “We 
Care” clinics for 2010 can be found on the 

Desert Women for Equality web site at www.
desertwomenforequality.com or by calling 
(760)325-4701 between the hours of 10 
a.m. and 1 p.m. weekdays for specific dates 
and to schedule an appointment  In order to 
register, women must be forty years of age or 
older, without implants and have not had a 
mammogram for over one year. Appointment 
openings are available at upcoming clinics.
	 Desert Healthcare District is a government 
agency, established by the state of California 
in 1948, to improve and support community 
health programs within a 457-square mile service 
area in the Coachella Valley.  The District also 
owns and oversees the lease of Desert Regional 
Medical Center in Palm Springs.


